
	Field of Specialization:
	Sustainable Energy and Environmental Economics

	Academic Unit:
	Economics

	Category of Appointment:
	Preliminary (tenure-track)

	Rank/Position Title:
	Assistant or Associate Professor and Canada Research Chair, Tier II

	Start Date:
	July 1, 2020 or as soon as possible after that date

	Closing Date:
	December 5, 2019



About the Position:
The Department of Economics invites applications from qualified candidates for a Tier II CRC Chair appointment in Sustainable Energy and Environmental Economics at the rank of Assistant Professor or Associate Professor beginning July 1, 2020 or as soon as possible after that date. An appointment with tenure is possible, depending on qualifications of the successful candidate.

[bookmark: _GoBack]Tier 2 Chairs are intended for exceptional emerging researchers (i.e. candidate will typically be less than 10 years from their highest degree at the time of nomination, or more than 10 years and has experienced legitimate career interruptions), acknowledged by their peers as having potential to lead in their field. Applicants who are more than 10 years from their highest degree may have their eligibility for a Tier 2 Canada Research Chair assessed through the program’s Tier 2 justification process (http://www.chairs-chaires.gc.ca/). Please contact Carleton’s research grants office (https://carleton.ca/coris/) for more information.

The successful candidate will need to work with the Faculty of Public Affairs to prepare the application for the Tier II CRC Chair. The academic appointment is conditional on the approval of the application by the CRC Program.

About the Academic Unit:
The successful candidate for the CRC in Sustainable Energy and Environmental Economics will be housed in the Department of Economics at Carleton University. The Department offers undergraduate programs, an M.A. in Economics, and (in partnership with the University of Ottawa) a Ph.D. in Economics through the Ottawa Carleton Graduate School of Economics which includes a field in Economics of the Environment. Further information is available at https://carleton.ca/economics/. 

Qualifications:
This position requires:
· A track record of high-quality, scholarly, empirical research in sustainable energy and environmental economics
· A PhD in economics or related field;
· Capacity to attract external research funding;
· Capacity to attract, supervise, and mentor graduate students;
· Capacity to attract, develop and build relationships with other researchers;
· Strong potential for outstanding teaching contributions; and
· Willingness to interact with the interdisciplinary Sustainable Energy research community at Carleton University (e.g. https://carleton.ca/cserc/).

Application Instructions: 
Applicants should apply via https://econjobmarket.org/. Applications must include a cover letter, a curriculum vitae, job market paper, a statement of teaching interests and experience, and samples of research papers. Applicants should also arrange to have three referees upload letters to https://econjobmarket.org/.  Please also identify any past experiences in supporting equity, diversity and inclusion in your previous institutional environment such as in curriculum development and in supporting diverse students.

To help us develop our equity programs, a confidential equity and diversity self-identification survey will be sent to all applicants separately. You will have the option to indicate whether you wish to make this information available to the hiring committee.

Please indicate in your application if you are a Canadian citizen or permanent resident of Canada.

About Carleton University:
With over 30,000 students in more than 100 programs of study, Carleton University is a dynamic and innovative research and teaching institution with a national and international reputation as a leader in collaborative teaching and learning, research and governance. We are proud to be one of the most accessible campuses in North America. Carleton’s Paul Menton Centre for Students with Disabilities has been heralded as the gold standard for disability support services in Canada. To learn more about our university and the City of Ottawa, please visit www.carleton.ca/about.

We are strongly committed to equity, diversity, and inclusion in the nomination and appointment process. Carleton University is committed to fostering diversity within its community as a source of excellence, cultural enrichment, and social strength. We welcome those who would contribute to the further diversification of our university including, but not limited to: women; visible minorities; First Nations, Inuit and Métis peoples; persons with disabilities; and persons of any sexual orientation, gender identity and/or expression. Carleton understands that career paths vary. Legitimate career interruptions will in no way prejudice the assessment process and their impact will be taken into careful consideration. 

Applicants selected for an interview are asked to contact the Chair as soon as possible to discuss any accommodation requirements. Arrangements will be made in a timely manner. 

All qualified candidates are encouraged to apply; however, Canadians and permanent residents will be given priority. All positions are subject to budgetary approval.

