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Faculté des sciences sociales | Faculty of Social Sciences 
Département de science économique | Department of Economics 
 
Topics in the Theory of Public Economy: Empirical Welfare Analysis 
ECO 6133 A  
Winter Term 2023 

Course Information  

Class Schedule:  
MONDAY 2:30PM – 5:20PM 

Professor Information:  
Name: Paul Makdissi 
Email:  paul.makdissi@uottawa.ca  
Phone Number: (613)-562-5800 ext. 4897 
Office: FSS 9008 
Homepage: https://sites.google.com/site/pmakdissi/home  
Office Hours: Wednesday, 3:00PM to 6:00PM 

Communication Preferences: Emails. I will answer all emails within 2 business days. 

Short Bio: Paul Makdissi has been a Full Professor at the Department of Economics of the University of 
Ottawa since 2007. He is currently an Associate Editor of the Journal of Economic Inequality. Previously 
he has held positions at the Université de Sherbrooke (Canada) and the Vrije Universiteit Amsterdam (The 
Netherlands). His main research areas are socioeconomic health inequality measurement, the distributive 
impact of taxation and public pricing, and income inequality measurement. He is the author/coauthor of 
one edited book, six (6) peer-reviewed book chapters, forty-seven (47) peer-reviewed articles in 
international journals such as International Economic Review, Journal of Development Economics, Journal 
of Health Economics, Journal of Econometrics, Health Economics, Social Choice and Welfare, Social Science 
& Medicine. He has also been a consultant for federal and provincial ministries and agencies in Canada, 
the World Bank, and the United Nations Economic and Social Commission for Western Asia.  

Before emailing a question, please fully read this syllabus and explore the associated resources. The 
answers to many questions can be found in this document and students may be referred back to the 
syllabus if the answer is already available. Please allow at least  two (2) business days  for responses to 
inquiries before pursuing another route of communication.  
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Official Course Description  

Topics may include political economy, tax incidence in general equilibrium, the theory and practice of tax 
reform, normative approaches to income redistribution, the theory of non-market decision-making, the 
non-profit sector, and social choice theory.  

Additional Course Description 

This course aims to introduce students to the empirical measurement of wellbeing in both income and 
non-income dimensions. Some methodologies of incidence analysis of public policies on wellbeing as well 
as regression modeling of inequality and other distributional measures will also be presented. 

Course Learning Outcomes 

General Course Learning Outcomes 
At the end of this course, the student should be able to use survey data to perform inequality and poverty 
analysis. 
 
Specific Course Learning Outcomes 
At the end for this course, the student should be able to use R and real datasets to estimate and analyse: 

• Inequality and poverty indices 
• Inequality and poverty in non income dimensions 
• Stochastic dominance tests for inequality and poverty 
• Regression analysis in a distributional framework 
• Causality in a distributional framework 

 

Teaching Methods  
This course will take the form of lectures. The slides presented in class will be also available on 
Brightspace.  

Experiential Learning Activities 
Many of the assessment methods of this course will consists of assignments that are similar to 
assignments that a professional economist or a researcher in economics would have to perform in a real 
working environment: 

• The take-home midterm exam consists in estimating inequality and poverty indices using real 
data. 

• 50% of the final take-home exam consists in estimating positional dominance tests and 
quantile/distributional regressions using real data. 

• 50% of the final take-home exam consists in a research proposal. 
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Required Materials  

There is no required specific reading for this course. Some sources on which this course is based are 
mentioned in the reference list.  
 
The student should have access to a personal computer on which to install the programming language R 
that is available for free. We strongly recommend to install the Open Source Edition of the R Studio 
Desktop interface to work on R. This open source software can be found on 
https://www.rstudio.com/products/rstudio/  

Assessment Strategy  

Evaluation format Weight Date 

Take-home midterm 50 % February 17 
Final take-home exam 50 % April 27 

 
Policy on the EIN grade (incomplete): 
In all economics courses, students who fail to complete work (either a single piece of work or a 
combination of work) worth a total of 25% or more of the final grade will receive a grade of EIN in the 
course. The EIN grade is equivalent to a failure mark (F). See Regulation 10.6 
(https://www.uottawa.ca/administration-and-governance/academic-regulation-10-grading-system) for 
details.  
 
Please note that a denied request for a deferral may therefore lead to a failure mark. 

Assessment Details 

Exams (100% of the final grade) 

There will be two take-home exams. The midterm counts for 50% of the final grade and the final for 50% 
of the final grade. 

• The take-home midterm exam and the 50% of the final exam consist in applying the concepts 
presented in class on real data. The data sets will be cleaned by the professor (i.e. there will be 
no missing values for any variable) and this clean version with the description of variables will be 
available on Brightspace.  

• The applications should be done in R. This statistical language is free and more flexible than Stata. 
For the benefit of those who are new to this programming language, tutorials on R will be 
presented during lectures.  

• 50% of the take-home final exam consists in writing a research proposal. 
 

Each take-home exam will be posted at least three weeks before the due date. 
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In order to have access to the exam, the student must have signed and downloaded the ethical 
engagement form. 

 

Course Calendar  

Date Course Workshops Assignments/Meetings 

Week 1 Lecture   

Week 2 Lecture   

Week 3 Lecture   

Week 4 Lecture   

Week 5 Lecture   

Week 6 No lecture    Take-Home Midterm due on 
Friday February 17 

Week 7 Reading week   

Week 8 Lecture   

Week 9 Lecture   

Week 10 Lecture   

Week 11 Lecture   

Week 12 Lecture   

Week 13 Lecture   

Exam period   Take-home Final exam due on 
Thursday April 27 
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Course Outline 

PART 1: BACKGROUND 
 
Chapter 1: What is social justice? 

1. Introduction 
2. Utilitarianism and welfare economics 
3. Rawl’s Theory of Justice 
4. Procedural justice 
5. Amartya Sen’s capability approach 
6. From equality of resources to equality of opportunity 
7. The economists view of equality of opportunity 
 

Chapter 2: Introduction to the empirical measurement of well-being 

1. Survey issues  
2. Income versus consumption 
3. Price variability 
4. Household heterogeneity 
5. Continuous distributions 
6. Discrete distributions 
7. Cardinal versus ordinal comparisons 

 
Chapter 3: Measuring social welfare, inequality and poverty 

1. The Lorenz curve and the Gini index  
2. Social welfare and inequality 
3. Poverty indices 
4. Poverty and inequality 
5. Statistical inference on indices 
6. Example of implementation in R 

 
Chapter 4: Stochastic dominance for inequality, poverty and welfare 

1. Ordering distributions 
2. Ethical judgments 
3. Stochastic dominance and poverty 
4. Stochastic dominance and social welfare 
5. Lorenz dominance 
6. Statistical inference on dominance conditions 
7. Example of implementation in R 

 
PART 2: TOPICS FROM THE LITERATURE 
 
5. Poverty and inequality measurement in non-income dimensions 

1. The Alkire-Foster multidimensional poverty index 
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2. Measuring socioeconomic health inequality 
3. Positional dominance tests for socioeconomic health inequality 
4. Empirical application: Evolution of socioeconomic inequalities in cigarettes 

consumption and overweightedness in the USA. 
 
6. Regression methods 

1. Refresher on some econometric background 
2. Refresher on Oaxaca-Blinder decomposition 
3. Issues when going beyond the mean 
4. Construction of counterfactual distributions by reweighting samples 
5. Application 1: Counterfactual health concentration curves using a reweighting approach 
6. Recentered influence function regressions 
7. Application 2: Counterfactual health concentration curves using a RIF-regression approach 
8. Distribution regressions 
9. Application 3: Measuring the contribution of stratification and social class at birth to inequality of 

opportunity 
10. Example of implementation in R 

 
7. Causality in a distributional framework 

1. Refresher on Rubin’s causality model 
2. Changes-in-changes  
3. Empirical application: Impact of recreational marijuana legalization on the distribution of BMI in 

the US 
4. Estimating local quantile treatment effects 
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Review, 59, 542-557. 
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University of Chicago Press. 
• Nozick, R. (1974), Anarchy, State and Utopia, Blackwell, Oxford. 
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• Roemer, J.E. (1993), A Pragmatic Theory of Responsibility for the Egalitarian Planner, Philosophy 
and Public Affairs, 22, 146-166. 

• Sen, A.K. (1980), Equality of What?, in S. McMurrin (eds), The Tanner Lectures on Human Values, 
Vol. 1, Cambridge University Press, Cambridge. 

• Steiner, H. (1994), An Essay on Right, Blackwell. 
• Valentyne, P. (1998), Le libertarisme de gauche et la justice, Revue économique, 50, 859-878. 
• Van Parijs, P. (1995), Real Freedom for All. What (if anything) can justify capitalism?, Oxford 

University Press, Oxford.  
 

Chapter 2: 
• Duclos, J.-Y. and A. Araar (2006), Poverty and Equity, Springer.  

 
Chapter 3: 

• Cowell, F.A. and E. Flachaire (2015), Statistical methods for distributional analysis, in A. Atkinson 
and F. Bourguignon (Eds.), Handbook of Income Distribution, Volume 2A, Elsevier. 

• Duclos, J.-Y. and A. Araar (2006), Poverty and Equity, Springer.  
• Essama-Nssah, B. and P.J. Lambert (2012), Influence functions for policy impact analysis, Research 

on Economic Inequality, 20, 135-159. 
 

Chapter 4: 

• Cowell, F.A. and E. Flachaire (2015), Statistical methods for distributional analysis, in A. Atkinson 
and F. Bourguignon (Eds.), Handbook of Income Distribution, Volume 2A, Elsevier. 

• Duclos, J.-Y. and A. Araar (2006), Poverty and Equity, Springer.  
• Duclos, J.-Y. and P. Makdissi (2004), Restricted et Unrestricted Dominance for Welfare, Inequality 

and Poverty Orderings, Journal of Public Economic Theory, 6, 145-164. 
• Cowell, F.A. and E. Flachaire (2015), Statistical methods for distributional analysis, in A. Atkinson 

and F. Bourguignon (Eds.), Handbook of Income Distribution, Volume 2A, Elsevier. 
• Whang, Y-J. (2019), Econometric Analysis of Stochastic Dominance. Concepts, Methods, Tools and 

Applications, Cambridge University Press. 
 

Chapter 5: 

• Alkire, S. and J. Foster (2011), Counting and multidimensional poverty measurement, Journal of 
Public Economics, 95, 476-487. 

• Khaled, M., P. Makdissi and M. Yazbeck (2018), Income-Related Health Transfers Principles and 
Orderings of Joint Distributions of Income and Health, Journal of Health Economics, 57, 315-331.  

• Khaled, M., P. Makdissi and M. Yazbeck (2022), On absolute socioeconomic health inequality, 
forthcoming in European Journal of Health Economics. 

• Makdissi, P. and M. Yazbeck (2017), Robust rankings of socioeconomic health inequality using a 
categorical variable, Health Economics, 26, 1132-1145. 

• O’Donnell, O., E. van Doorslaer, A. Wagstaff, and M. Lindelow (2008), Analyzing Health Equity Using 
Household Survey Data. Guide to Techniques and Their Implementation, World Bank. 

• O'Donnell, O. and T. Van Ourti (2021), Dominance analysis, in R. Cookson, S. Griffin, O.F. Norheim, 
A.J. Culyer (eds.),  Distributional Cost-Effectiveness Analysis : Quantifying Health Equity Impacts and 
Trade-Offs, Oxford University Press. 
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• O'Donnell, O. and T. Van Ourti (2021), Rank-Dependent Equity Weights, in R. Cookson, S. Griffin, 
O.F. Norheim, A.J. Culyer (eds.),  Distributional Cost-Effectiveness Analysis : Quantifying Health 
Equity Impacts and Trade-Offs, Oxford University Press. 
 

Chapter 6: 

• Chernozhukov, V., I. Fernández-Val and B. Melly (2013), Inference on counterfactual distributions, 
Econometrica, 81, 2205-2268. 

• DiNardo, J., N.M. Fortin and T. Lemieux (1996), Labor market institutions and the distribution of 
wages, 1973-1992: A semiparametric approach, Econometrica, 64, 1001-1044. 

• Henderson, D.J. and C.F. Parmeter (2015), Applied Nonparametric Econometrics, Cambridge. 
• Koenker, R. and K.F. Hallock (2001), Quantile regression, Journal of Economic Perspectives, 15(4), 

143-156. 
• Firpo, S., N.M. Fortin and T. Lemieux (2009), Unconditional quantile regressions, Econometrica, 77, 

953-973. 
• Fortin, N.M., T. Lemieux and S. Firpo (2011), Decomposition methods in economics, in 

O. Ashenfelter and D. Card (Eds.), Handbook of Labor Economics, Volume 4a, Elsevier. 
 

Chapter 7: 

• Athey, S. and G.W. Imbens (2006), Identification and inference in nonlinear difference-in-
differences models, Econometrica, 74, 431-497. 

• Imbens, G.W. and D.B. Rubin (2015), Causal Inference for Statistics, Social, and Biomedical Sciences. 
An Introduction, Cambridge. 

• Lee, M.J. (2016), Matching, Regression Discontinuity, Difference in Differences, and Beyond, Oxford. 
• Melly, B. and K. Wüthrich (2017), Local quantile treatment effects, in R. Koenker, V. 

Chernozhukov, X. He and L. Peng (Eds.), Handbook of Quantile Regression, Taylor & Francis. 

 

Assessment Policies and Expectations 

Attendance 
Attending lecture is mandatory.  
 

Time Commitment 
In order to succeed in a 3-credit course, alongside the standard 3 hours of in-class instruction, students 
should expect to spend a minimum of 6 hours per week outside of the classroom engaged in activities 
related to the course, e.g. homework, reading, studying, etc., and should expect a minimum time 
commitment of 9 hours per week per course (on average). 
 
Language Expectations 
This course is delivered in English, and in class interactions, including the online discussion boards, and 
feedback will also be managed in English. As part of your evaluation will be on your writing abilities, it is 
recommended to take the appropriate measures to avoid mistakes such as spelling, syntax, punctuation, 
inappropriate use of terms, etc. You may be penalized up to 15% for poorly written materials, to the 
professor’s discretion. 
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Late Assignments 
All assignments are to be submitted by their due date and time.  
 
All late submissions will be immediately docked 5%, with an additional 5% for each subsequent day late 
to a maximum of 3 days, including weekends. After 3 days all outstanding assignments will be given a 
zero (0%) grade.  
 
Exceptions are made only for illness or other serious situations deemed as such by the instructor. 
University regulations require all absences from exams and all late submissions due to illness to be 
supported by a medical certificate. Absence for any other serious reason must be justified in writing, to 
the professor, within five business days following the date of the exam or submission of an assignment.  
 
The Faculty reserves the right to accept or refuse the reason; reasons such as travel, jobs, or any 
misreading of the examination timetable are not acceptable. 
 

Missed exams and requests for deferral 
Absences from exams will be penalized. Exceptions are made only for illness or other serious situations. 
The Faculty reserves the right to accept or refuse the reason. Conflicts due to travel, jobs, or any 
misreading of the examination timetable are not acceptable reasons. Absences from exams which are not 
excused will result in a mark of zero for the exam.  
 
Students who are excused for missing an exam will be required to write a deferred exam, except where 
the professor offers a re-weighting scheme which applies to the student’s case. (If available, such a 
scheme is described in this syllabus.) Except in the case of a re-weighting scheme, students wishing to be 
excused for an absence must complete a deferral form (DFR). This form must be completed for both 
midterm and final exams.  

 
Absence due to illness must be supported by a medical certificate. Requests for deferral must be 
submitted, with supporting documentation (ex. medical certificate), within five working days of the exam. 
The request must respect all the conditions of Academic Regulation I9.5.  
 
The date of the deferred final exam is May 13, 2022.  
 

Exam conflicts 
• Any conflict with a midterm exam schedule should be reported to the Professor at the beginning of 

the term. This request is especially applicable to the type 3 conflict (two in-class exams back-to-back) 
for students with special learning needs.  
 

• Any conflict with a final exam schedule should be reported to the Faculty’s undergraduate office as 
soon as the final examination schedule is released.  
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Regulation on Academic Fraud 

Preamble 
Academic integrity is a fundamental value at the core of all academic activities. The regulation on 
academic fraud defines the acts that can compromise academic integrity and outlines the various 
sanctions and consequences of such acts, and the procedures for handling allegations and setting 
sanctions. Further information on academic integrity is available on the website of the Provost and Vice-
President, Academic Affairs. 
 
Definition 

1. Any act by a student that may result in a distorted academic evaluation for that student or another 
student. Academic fraud includes but is not limited to activities such as: 

1. plagiarising or cheating in any way; 
2. submitting work not partially or fully the student’s own, excluding properly cited 

quotations and references. Such work includes assignments, essays, tests, exams, 
research reports and theses, regardless of whether the work is in written, oral or any 
other form; 

3. presenting research data that are forged, falsified or fabricated in any manner. 
4. attributing a statement of fact or reference to a fabricated source; 
5. submitting the same work or a significant part of the same piece of work in more than 

one course, or a thesis or any other piece of work submitted elsewhere without the prior 
approval of the appropriate professors or academic units; 

6. falsifying or misrepresenting an academic evaluation, using a forged or altered supporting 
document or facilitating the use of such a document; 

7. taking any action aimed at falsifying an academic evaluation. 
 
Sanctions 

1. Students who commit or attempt to commit academic fraud, or who are a party to academic 
fraud, are subject to one or more sanctions (full list), such as:  

1. a written warning; 
2. zero for part of the work in question; 
3. zero for the work in question; 
4. zero for the work in question and the loss of additional marks for the course in question; 
5. zero for the work in question, with a final grade no higher than the passing grade for the 

course in question; 
6. an F or NS grade for the course in question. 

Indigenous Affirmation  

ANISHINÀBE 
Ni manàdjiyànànig Màmìwininì Anishinàbeg, ogog kà nàgadawàbandadjig iyo akì eko weshkad. Ako 
nongom ega wìkàd kì mìgiwewàdj. Ni manàdjiyànànig kakina Anishinàbeg ondaje kaye ogog kakina 
eniyagizidjig enigokamigàg Kanadàng eji ondàpinangig endàwàdjin Odàwàng. Ninisidawinawànànig 
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kenawendamòdjig kije kikenindamàwin; weshkinìgidjig kaye kejeyàdizidjig. Nigijeweninmànànig ogog kà 
nìgànì sòngideyedjig; weshkad, nongom; kaye àyànikàdj. 
 
Listen to the audio file 
 
ENGLISH 
We pay respect to the Algonquin people, who are the traditional guardians of this land. We acknowledge 
their longstanding relationship with this territory, which remains unceded. We pay respect to all 
Indigenous people in this region, from all nations across Canada, who call Ottawa home. We acknowledge 
the traditional knowledge keepers, both young and old. And we honour their courageous leaders: past, 
present, and future.  

Inclusion  

The University of Ottawa aims to be an equitable and inclusive institution, actively participating in 
ensuring the wellbeing of students, personnel and faculty members. The University is committed to 
eliminating obstacles to student inclusion in accordance with the Ontario Human Rights Code. The Code 
provides that every person has the right to equal treatment with respect to goods, services, facilities, 
housing, contracts and employment as well as membership in trade or professional associations and 
unions without discrimination because of ‘’Race, Ancestry, Place of origin, Colour, Ethnic origin, 
Citizenship, Creed, Sex, Sexual orientation, Gender identity, Gender expression, Age, Record of offence 
(in employment only), Receipt of public assistance, Marital status, Family status, Disability’’.  
The Human Rights Office of the University of Ottawa adds ‘’although the Human Rights Code does not 
provide a definition of discrimination, the notion of discrimination covers unfair treatment on the basis of 
race, disability, sex, or any other personal characteristic. It can take many different forms, can target a 
single person or a group and can be part of a system.’’ 
 
If you have experienced discrimination or harassment, you can seek confidential assistance through the 
University Human Rights Office to discuss your situation and/or to file a formal complaint. 
 
The following uOttawa Campus based services are available to you and your fellow students: 

• uOttawa Counselling Service including Individual Counselling provided by uOttawa Counsellor, 
Pierre Bercy who specializes in anti-black racism; 

• University of Ottawa Students’ Union (UOSU) Resources for/from the Black Community, Centre 
for Students with Disabilities, Racialized and Indigenous Students Experience Centre, Womxns 
Resource Centre and uOttawa Pride Center 

• Anti-racism student committee (Email: car.arc.uottawa@gmail.com) 
• Mashkawazìwogamig: Indigenous Resource Center 
• University of Ottawa’s Human Rights Office including policies on accessibility. 
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University Policies  

Intellectual property right of course content 
The materials you receive for this course are protected by copyright and must be used for this course only. 
You do not have permission to disseminate these materials, regardless of the means of dissemination 
including the uploading of these materials to any website or mobile application. These materials include 
but are not limited to, any course notes provided by the professor, their Powerpoint presentations, and 
any lecture recordings you may have.  
 
If you require clarification, please consult your professor.  
 
©Paul Makdissi. All rights reserved. 
 
Regulation on Bilingualism at the University of Ottawa 
Every student has the right to require that a course be given in the language used to describe the course 
in the course calendar (Academic Regulation I-2). 
 
Except in programs and courses for which language is a requirement, all students have the right to produce 
their written work and to answer examination questions in the official language of their choice, regardless 
of the course’s language of instruction. 
 
Prevention of Sexual Violence 
If you feel unsafe, call 9-1-1 or reach out to Campus Protective Services at 613-562-5411.  

The University of Ottawa has a zero-tolerance policy for any sexual act or act targeting a person’s sexuality, 
gender identity or gender expression. This includes both physical and psychological acts that are 
committed, threatened, or attempted against a person without the person’s consent, such as sexual 
assault, sexual harassment, stalking, indecent exposure, voyeurism, sexual exploitation, 
and cyberbullying. The University, as well as various employee and student groups, offers a variety of 
services and resources to ensure that all uOttawa community members have access to confidential 
support and information, and to procedures for reporting an incident or filing a complaint.  

Student Services & Resources  

Faculty Student Experience Centre 
The goal of the Student Experience Centre is to help students with their academic and social well-being 
during their time at the University of Ottawa. Regardless of where a student stands academically, or how 
far along they are in completing their degree, the Student Experience Centre is there to help students 
continue on their path to success. 
 
A student may choose to visit the Student Experience Centre for very different reasons. Younger students 
may wish to talk to their older peers to gain insight into programs and services offered by the University, 
while older student may simply want to brush up on study and time management skills or learn about 
programs and services for students nearing the end of their degree. 
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In all, the Student Experience Centre offers a place for students to talk about concerns and problems that 
they might have in any facet of their lives. While students are able to voice their concerns and problems 
without fear of judgment, mentors can garner further insight in issues unique to students and find a more 
practical solution to better improve the services that the Faculty of Social Sciences offers, as well as the 
services offered by the University of Ottawa. 
 

Academic GPS 
The Academic GPS hub is a one-stop shop for academic support. Whether you’re an experienced student 
or just starting out, you’ll find some great resources to help you succeed. 
 
With the Academic GPS, you can: 

• chat with a mentor seven days a week 
• register for study groups 
• take part in study methods workshops (note taking, time management, exam preparation, stress 

management, Academic Integrity Session, etc.) 
• book an appointment with a mentor 

 
Health and Wellness 
Your wellness is an integral part of your success. If you don’t feel well, it can be hard to focus on your 
studies.  
Dedicated professionals and fellow students who care about you are always ready to provide advice and 
support. Depending on your needs, many activities and services exist to accompany you during your 
academic journey.  
 
Services include: 

• opportunities to connect; 
• counselling sessions 
• peer support; 
• physical activity; 
• wellness activities and workshops; 
• spiritual guidance. 

 
If you want to connect with a counsellor, you can book an appointment online or go to their walk-in clinic 
at 100 Marie-Curie, fourth floor.  
 
You can also drop-in to our wellness space, chat online with a peer helper, or access 24/7 professional 
help through the website. 
 
Academic accommodations 
The Access Service tries to make sure all students with disabilities have equal access to learning and 
research environments, the physical campus and University-related programs and activities. The 
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Academic Accommodations service works with other campus services to create an accessible campus 
learning environment, where students with disabilities have an equal opportunity to flourish.  
 
We offer a wide range of services and resources, provided with expertise, professionalism and 
confidentiality. 
Some services we offer 

• Help for students with disabilities in making the transition   
• Permanent and temporary accommodation measures  
• Learning strategy development   
• Adaptive exams   
• Transcriptions of learning material   
• Interpretation (ASL and LSQ)   
• Assistive technologies 

 
If you think that you might need any of our services or supports, email the Academic Accommodations 
service (adapt@uOttawa.ca).  
 
Human Rights Office 
The mandate of the Human Rights Office is to provide leadership in the creation, implementation and 
evaluation of policies, procedures and practices on diversity, inclusion, equity, accessibility and the 
prevention of harassment and discrimination. 
 
Contact information: 1 Stewart St. (Main Floor – Room 121) - Tel.: 613-562-5222 / Email: 
respect@uOttawa.ca 
 

Career Services 
Career Services offers various services and a career development program to enable you to recognize and 
enhance the employability skills you need in today's world of work. 

uoSatisfACTION 

Do you have any comments on your university experience or suggestions on how to improve it?  
 
Tell us! 


