Feminist Institute of Social Transformation, Carleton University
Contract Instructor Opportunity for Winter 2025

Pursuant to Articles 15 to 18 of the CUPE 4600 Unit 2 Collective Agreement, and subject to both
budgetary and administrative approvals, applications are invited from members of the CUPE
4600-2 bargaining unit and other interested persons to teach the following Women’s and
Gender Studies course(s) during the Fall 2024 and Winter 2025 terms.

Please note:

(a) This position is subject to budgetary approval. Advertisement is not a guarantee that a
course will be offered. The University reserves the right to cancel any courses with insufficient
registration.

(b) The modality of this course is determined by the University (in-person, online, or hybrid).

A note to all applicants: As per Articles 16.3 and 16.4 in the CUPE 4600 Unit 2 Collective
Agreement, the posted vacancies listed below are first offered to applicants meeting the
incumbency criterion. A link to the current CUPE 4600-2 Collective Agreement can be found at
the Employment Agreements webpage on the Carleton University Human Resources website
https://carleton.ca/hr/labour-relations/academic-staff-agreements/#sect3

and the CUPE 4600-2 website https://www.cupe4600.ca/unit-2

WINTER TERM 2025
e WAGST 2801 (.5 credit) Activisms, Feminisms, and Social Justice

Designated Modality: In Person
Anticipated Enrolment: 65
Anticipated TA Support: Yes

A comparative, interdisciplinary examination of feminist activism in the modern era. A range of
perspectives and materials are used to examine the objectives, scope, and impact of feminists'

efforts to effect social and political change in different historical, cultural, and national settings.
Lectures and discussion three hours per week.

Required Academic Qualifications and Skills: Candidates must ideally hold a Ph.D. in Women's
and Gender Studies or a related social science and/or humanities discipline and must be able to
demonstrate research and teaching expertise in intersectional approaches to gender, sexuality,
critical race, and disability studies. Applicants should also have expertise
(research/education/work experience) in the specific course topic.

Application Procedures and Deadlines
All applicants must apply to the Director of FIST in writing and in relation to this course by Friday

August 16, 2024.

Email your application to Dr. Amrita Hari at lanakeon@cunet.carleton.ca

Please assemble separate documents in the following order: cover letter, C.V. with names of
three references, and teaching evaluations.

As per Article 15.3 of the current CUPE 4600 Unit 2 Collective Agreement, applicants are
required to submit an up-to-date C.V., including a complete listing of all courses taught within
the CUPE 4600 Unit 2 bargaining unit at Carleton University. Candidates are also asked to
complete a “Contract Instructor Application Form” available at http://carleton.ca/provost/wp-
content/uploads/Cl-Application-FINAL.pdf.
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Candidates who have already contacted the department and submitted a CV recently need only
indicate their interest in particular courses. NOTE that when applying to classes for which they
have incumbency, applicants shall not be required to (re)submit documentation beyond their
updated CV.

Carleton University is strongly committed to fostering diversity within its community as a source
of excellence, cultural enrichment, and social strength. We welcome those who would
contribute to the further diversification of our University including but not limited to women,
persons with disabilities, visible minorities, Indigenous peoples, and persons of any sexual
orientation or gender identity.



