
Course Posting Template (CUPE 4600 Unit 2) 

Posting Information- Contract Instructor stipend is $9,255 per 0.5 credit course 

Posting Date May 12, 2026 

Application Deadline June 2, 2026 

Application Page 
https://carleton.ca/deputyprovost/contract-
instructor-application-faculty-of-arts-and-
social-sciences/ 

Posting Type (Regular/Late) Late 

 

Course Information 

Academic Term Fall 2026 

Course Code CRST 2001 

Course Title Introduction to Critical Race Studies 

Course Description 

Foundations and central tenets of critical 
race theory, its interdisciplinary debates, 
applications, and evolutions. Historical roots 
of oppression, white settler-colonialism, 
understanding of privilege and power, social 
construction of race, socio-political 
conditions producing systemic and 
institutional racism, intersections with 
sexism, homophobia, transphobia, classism, 
and ableism. 

Course Credit Value 0.5 credit 

Anticipated Modality 
Online 
Lecture: 2 hours per week, Discussion group: 
1 hour per week. 

Anticipated Course Enrolment 120 

Anticipated TA Support 2 TA @ 130 hrs if fully enrolled  

Required qualifications 

Candidates must hold a Ph.D. in Women’s and 
Gender Studies or a related social science and/or 
humanities discipline and must be able to 
demonstrate research and teaching expertise in 
intersectional approaches to gender, sexuality, 
critical race theory, and disability studies. 
Applicants should also have expertise 



(research/education/work experience) in the 
specific course topic. 

 

Note to Applicants: As per Articles 16.3 and 16.4 of the CUPE 4600 (Unit 2) Collective Agreement, the 

posted vacancies listed above are first offered to applicants who meet the incumbency criterion. The 

current CUPE 4600 (Unit 2) Collective Agreement can be found on Carleton University's Academic Staff 

Agreements webpage. 

o Carleton University is committed to employment equity and fostering a culture of 

inclusion. We encourage applications from individuals who would contribute to the 

diversity of our campus, including women, visible minorities, First Nations, Inuit, and 

Métis peoples, persons with disabilities, and persons of any sexual orientation or gender 

identity and expression. Applicants requiring accommodations at any stage of the 

recruitment process are encouraged to contact the Unit Chair or Director to ensure 

appropriate arrangements can be made in a timely manner. 

 


