
Contract Instructor Opportunities for 
Summer 2018 

 
Applications are invited from Feminist Scholars who are members of the CUPE 4600 bargaining unit and other interested 
persons to teach the following Women’s & Gender Studies course during the Fall 2017 academic term. Applicants should 
have a Ph.D. in Women’s and Gender Studies or a related discipline and have expertise (research/education/work 
background) in the specific course topic.  
 
For all courses, we are asking applicants to submit their CVs, previous teaching scores, a statement of feminist 
scholarship, and a two-page outline of key topics, key theoretical and/or substantive sources that frame the course. We 
expect that textbooks would only be used at the 1st and 2nd year level and that upper level courses would be more reliant 
on collected readings/journal articles.  
 
Please submit your comprehensive curriculum vitae with respect to this competition by  
January 12, 2018 to: 
 
By surface: 
Professor Karen March, Acting Director 
c/o Lana Keon, Institute Administrator 
Pauline Jewett Institute of Women’s and Gender Studies 
1401 Dunton Tower, Ottawa, ON  K1S 5B6 
 
Or  by email: 
lana.keon@carleton.ca   
 
 

         

  

  

  

  

  

  

  

Full Summer: 

WGST 1808 [1.0 credit] Introduction to Women's and Gender Studies 

Overview of the major issues in women's and gender studies. Topics include the social 
construction of femininity and masculinity, violence, sexuality, representations of women, the 
treatment of women in the workplace and in education, women and the arts, and women's 
health. 
Offered  May- August, Mon/Wed 18:05-20:55 

Early Summer: 

WGST 2800 [0.5 credit]:  Intersectional Identities 
Critical examination of the multiple intersections between gender, as a relation of power and 
social identity, as these intersect with (neo)colonialism, racism, poverty, ableism and 
heterosexism in a globalized world. 
Offered May-June, Tues/Thurs 18:05-20:55 
 

WGST 3812 [0.5 credit]:  Selected Topics in Women's and Gender Studies:  
Gender, Sexualities, and the Media 
The media permeates every part of our lived experiences, be it through social media, visual 
media, aural media, or textile media. A lens to understanding media is through gender and 
sexuality, both of which-along with other identifiers such as class, race, ability, age, etc.-inform 
the ways in which media is produced and consumed. This course helps students to critically 
consider media through this lens. 

Offered May-June, Tues/Thurs 18:05-20:55 



 
 
 

Late Summer: 

WGST 2801 [0.5 credit]:  Activism, Feminisms, and Social Justice 
A comparative, interdisciplinary examination of feminist activism in the modern era. A range of 
perspectives and materials are used to examine the objectives, scope, and impact of feminists' 
efforts to effect social and political change in different historical, cultural, and national settings. 
Offered  July-August, Tues/Thurs 18:05-20:55 
 

WGST 4812 [0.5 credit]: Selected Topics in  Women’s and Gender Studies: 
Decolonizing Feminisms 
The course focuses on contemporary and historical forms of colonization, occupation, and 
imperialism and their complex relationship with feminism. How have various kinds of feminisms 
been implicated in, complicit with, and resistant to colonial projects? How do we decolonize 
feminist knowledges and practices? This course explores the connections between theory, 
activism, and policy-making in relation to decolonial feminist thinking, writing, and activist 
engagement.  
Offered July-August, Mon/Wed 18:05-20:55 

 
 

Please note:  
(a) Assignment of courses to regular faculty members have not yet been finalized and hence the list of courses to be 
offered to CIs is subject to change.  
(b) Some courses may be taught by employees who have the right to automatic reappointment.  
(c) All positions are subject to budgetary approval. Advertisement is not a guarantee that a course will be offered. 
 

Please check our website for any positions filled by Article 17. 
 
A note to all applicants: As per Articles 16.3 and 16.4 in the CUPE 4600-2 Collective Agreement, the posted vacancies 

listed above are first offered to applicants meeting the incumbency criterion. A link to the current CUPE 4600-2 

Collective Agreement can be found at the Employment Agreements webpage on the Carleton University Human 

Resources website: http://carleton.ca/hr/collective-agreements/ and the CUPE 4600-2 website http://4600.cupe.ca/. 

 


