Contract Instructor Opportunities for
Fall 2017

Applications are invited from Feminist Scholars who are members of the CUPE 4600 bargaining unit and
other interested persons to teach the following Women’s & Gender Studies course during the Fall 2017
academic term. Applicants should have a Ph.D. in Women’s and Gender Studies or a related discipline
and have expertise (research/education/work background) in the specific course topic.

For all courses, we are asking applicants to submit their CVs, previous teaching scores, a statement of
feminist scholarship, and a two-page outline of key topics, key theoretical and/or substantive sources
that frame the course. We expect that textbooks would only be used at the 1stand 2nd year level and that
upper level courses would be more reliant on collected readings/journal articles.

e WGST 2807 (.5 credit)

Issues in Reproductive Health

Global health challenges affecting the lives of women, men and children. Topics may include
reproductive health, innovations in health research, caring and mothering, violence, ageing, health as a
right, poverty and health, assistive reproductive technologies, sexually transmitted infections and
HIV/AIDS, contraceptives and abortion.

¢ WGST 3812 (.5 credit)

Special Topics in Women’s and Gender Studies:

Gender and Social Media

This course explores the personal and political purposes, effects, implications, possibilities and
potential dangers of social media in the contexts of gender and sexual identity. Topics may include
online harassment & misogyny, online communities, and the gendered use of social media.

* WGST 4812 (.5 credit)

Special Topics in Women’s and Gender Studies:

Gender and Revolution

This course explores the complex relationship between gender and revolutionary struggle in a variety of
geographical and historical moments. Topics may include anti-colonial movements, nationalism, state
violence, Latin American guerilla movements, The Arab Spring, Queer insurgencies, Idle No More, and
#BlackLivesMatter.

Please send applications by Monday, June 12, 2017, 12:00pm.

By surface:

Professor Katharine Kelly, Director

¢/o Lana Keon, Institute Administrator

Pauline Jewett Institute of Women’s and Gender Studies
1401 Dunton Tower, Ottawa, ONT. K1S 5B6



or by email:
lana.keon@carleton.ca

Please note:

(a) Assignment of courses to regular faculty members have not yet been finalized and hence the list of
courses to be offered to Cls is subject to change.

(b) Some courses may be taught by employees who have the right to automatic reappointment.

(c) All positions are subject to budgetary approval. Advertisement is not a guarantee that a course will
be offered.

A note to all applicants: As per Articles 16.3 and 16.4 in the CUPE 4600-2 Collective
Agreement, the posted vacancies listed above are first offered to applicants meeting the
incumbency criterion. A link to the current CUPE 4600-2 Collective Agreement can be found at
the Employment Agreements webpage on the Carleton University Human Resources website:
http://carleton.ca/hr/collective-agreements/ and the CUPE 4600-2 website
http://4600.cupe.ca/.



